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To live in community intentionally
To learn about mission and explore your calling
To serve the local church and its community
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[bookmark: What_about]What’s it all about?
A long road to where we are now…..
The idea of a Mission House Project initially came out of the Children and Youth Work Committee around 2015, later being taken on by Mission Development Group (MDG) in 2017 with a view to serving the Poole area. This proposal was brought to Wessex Synod who agreed to the principle and asked for it to be explored further. MDG reported to Synod in March 2020 that the plans were progressing. COVID hit and changed the plan. 

The Vision remained the same, the scope had changed.
The vision was to run a Pilot Mission House to provide individuals with a structured experience of ministry as well as providing churches with the extra support and drive needed to develop. We would source a property in a logical location in the Synod which is in good travelling distance to a church who fits into the above criteria.  This property would provide the accommodation for a group of up to three workers, either looking to start training, or looking to test their calling in this area of work with a view to embark on training whilst gaining experience.
The Synod offers a great deal of support for the many practical issues our local churches face in the form of its training and development teams, property officers and legal and financial support, but they are, at best, fleeting – short term injections of expertise and encouragement when what many churches need is dedicated, and committed, personnel to help develop their many mission opportunities.  Young adults can often have this desire to be involved, to take responsibility, to work as agents of change but, all too often, the systems are not in place to support them.
This project is an attempt by the Synod to partner with willing young adults and with appropriate churches to enable both to flourish and grow as well as the chance to explore fresh expressions of church.

A seed tray for a Grow Your Own culture 
The Ginger Group, although long gone, continues to bear fruit across the URC through the lives of those whose faith was deepened and vocations nurtured as a result of being part of that programme. Similarly, an experience of living in community for a young person is a formational, seminal experience as a young Christian. 
The Synod is committed to engaging with churches who wish to revitalise their mission and investing in local mission and evangelism.
Broadstone URC have a clear vision and a strategic plan for mission, the Mission House will provide them with the opportunity to invest in mission for a minimum of 3 years.

Recruitment 
The participant’s formal employment will be with the United Reformed Church (Wessex) Trust Ltd (“The Trust”), which is the employer for all Wessex Synod staff. The Wessex Synod can provide some of the vocational training, and/or mentoring. 
Participants within the Mission House will be ‘in-post’ for the duration of their training (up to 2/3 years, based on current courses at Theological Colleges).
Participants will be employees of the Trust and will be contracted to work 20 hours a week, for a salary of £14,568, (equivalent to a full-time salary of £25,488). The salary will be reviewed each year in line with the Trust’s policy. The Trust operates a non-contributory defined contribution pension scheme, with an employer contribution of 15% of salary, into which participants will be enrolled automatically upon completion of a 6-month probationary period. 
Participants will be required to live in the Mission House and will pay rent of £500 a month inclusive of all bills. Participants will need to cover their own personal bills (food, clothing, personal expenses, etc). Participants’ Project related expenses will be claimed back from the applicable local church.

























[bookmark: House]A little bit about the house
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Front view of the church and Manse

The house is the original Manse and is on the church site, this will be your base and will not be used for mission purposes.
The upstairs will provide you with your own private space, consisting of your own ensuite double bedroom.
The downstairs will be a communal space, with a shared living room, workstation, kitchen and dining area.
There is a separate space on the ground floor with an ensuite guest bedroom for when visitors stay
Outside there is plenty of off-road parking and the house has its own patio and back garden complete with a BBQ. 
You will need to bring your own bedding and towels.







First Floor
[image: 44078_21 first floor plan.pdf - Adobe Acrobat Reader (64-bit)]

Ground Floor
[image: 44078_20_1 plan showing accessible bedroom.pdf - Adobe Acrobat Reader (64-bit)]


[bookmark: Experience]A little bit about the experience
3 successful applicants will move in during August 2025 to be ready for a start in September 2025 and will remain for a min 2-year and max 3-year period. 
There will be an induction period of 3 months, the placements will be reviewed against role description every 3 months for the first year and every 6 months thereafter.
They will work within the mission projects based at Broadstone URC as well as creating new mission and outreach projects in the area.
They will also be given the chance to widen their experiences by being part of the planning and delivery teams for Synod events such as camps and the Big Day Out and there may be opportunities to experience projects in the other churches in the Poole area. 
There may be opportunities for cultural visits through the church’s partnership with Germany and through URC global opportunities and links.
Some of the work will be undertaken individually on separate projects and there will be opportunity for team projects such as holiday clubs and schools’ work.
Participants will be supported with a package of training based around their own calling and areas of development. These will be discussed at interview stage initially and may include formal and less formal academic routes.

Safeguarding
The participants will work under the safeguarding procedures and policies of Broadstone United Reformed Church.

Hours of work
Participants will be contracted for 20 hours a week; this allows time for them to take an additional small part-time job within the community and have time for studies. They will be entitled to 14 days paid holiday a year. Plus statutory public holidays. Due to the nature of the work, you may be expected to work evenings and weekends.

Transport
The church has excellent bus links with a bus stop right outside. Cars are discouraged, but limited parking is available.

Rhythm of the house
The exact details of life in the house would be co-created with the participants, but it is envisaged that the following features would be included: 

Daily:		At least one time of communal prayer and one shared meal.

Weekly: 	A time of communal learning and reflection. This could be centred on a Bible text, a prayer or something from one of the participant’s work.  
	   	One evening a week - team night - doing something together.

Monthly: 	Each participant will have the opportunity for a one-to-one     
                              meeting for personal reflection and pastoral care.


Every 2
months:	All participants will attend a Management Team meeting for mutual feedback and reflection on projects.

Annually: 	The participants will be encouraged to make a group presentation/report to the Synod meeting to report on the progress of the project.

Thereafter, we envisage the regular routine might involve: -
· Attending Sunday worship
· Supporting Pop-in and Toddlers 
· Attending the termly Children’s and Youth Workers’ Forum meetings
· Reporting to church meetings on the progress of projects

Governance and Oversight Structure

Wessex Synod wishes to ensure good care of the participants and to that end it has devised the following structures to oversee the welfare of individuals and the progress of the project.  
A Companion for Pastoral Care
The church will provide a pastoral care lead to support the participants. This role involves pastoral care and spiritual companionship for each participant in addition to maintaining and developing the well-being of the community. They will meet regularly with each participant on an individual and confidential basis.  
Any problematic areas can be raised with them during individual meetings, during the visits to the house, or they can be contacted by phone or email.  The participants will also have direct access to the church and Synod Safeguarding Officers, should that be required.  
It is envisaged that the participants will also make friends within the church fellowship who will journey with them during their time at the Mission House.
Regular Management Team Meeting
This will meet every 2 to 3 months in order for the Synod and church to receive feedback on the progress of the Mission House Project and for the participants to enable good communication.  Those attending the meeting will be:
· 3 participants from the Mission House 
· The Companion for Pastoral Care
· 3 representatives from Broadstone URC
· Minimum of one Synod Officer (CYDO, DSO, PO)
· The church minister can also be in attendance
Supervision
A Synod officer (DSO/CYDO) will provide supervision meetings regularly
House Parent
Someone who will be on hand to offer practical support and advice to the participants in the house
External Accountability
An annual report will be submitted to both the Synod Executive and the Wessex Trust.
A report will be presented to each Synod meeting. 

Compulsory Training and Development 
Safeguarding foundation and intermediate
Mental Health First Aider
Introduction to URC if needed

Optional Training and Development (this is not an exhaustive list)
Stepwise Faith Filled Life and Faith Filled Worship
Youthscape essentials
Children’s ministry essentials
Dementia Friendly
Young carer Champion
Truth be Told storytelling
Theological courses

Assured Shorthold Tenancy Agreement
Participants will be required to sign and abide by an Assured Shorthold Tenancy Agreement the following covenant which will set out clear expectations and responsibilities for both participants making up the residential missional community at the Mission House and the Wessex Synod of the United Reformed Church, which is ultimately responsible for the safety and well-being of all participants and visitors to the Mission House

Rent will be paid by participants. Council Tax, water rates, utility bills, repairs and decorations are to be paid by the Wessex Synod of the United Reformed Church.  

Participants are able to work up to a 10hr week in the local vicinity.









[bookmark: Church]A little bit about the church and mission opportunities
[image: A group of people holding musical instruments

AI-generated content may be incorrect.]Broadstone URC has a Manse on its property which is an ideal base for the Mission House. They also have a strategic plan that has enabled growth in their mission and ministry, even during and since COVID. They provide regular activities where families are being encouraged to be part of events and acts of worship; These include midweek groups and Sundays. The Mission House participants will be part of a wider team of people to help plan and run existing projects as well as develop new areas of ministry such as youth work and schools’ work. Potential for further growth and ministry includes:
· Older Young People. Developing further the ministry with pre-teens and teenagers. None of the churches in Broadstone cater for this age-group – their activities are generally centred around younger children and their families.
· Developing family ministry. To begin to disciple families.
· Working with schools and wider community. The opportunities are there in many local schools, but the church lacks capacity to do more.
· Other opportunities. There are also opportunities to gain experience alongside a worker at other local URC Churches. The participants would also be required to support Synod level events such as Camp and Big Day Out. 
The Local Area
Broadstone is a suburb of Poole where around 10,300 people live.  Approximately 17% of the predominantly white population are children, 52% of working age and 31% are retired (figures from 2021 census).  Broadstone is a generally affluent, popular, residential area which some people still refer to as 'the village' and, although no longer strictly accurate, it has that community feel.  The village centre just down the road from the church provides a range of shops, restaurants, pubs, sports centre, doctors, dentists and a library.  

There are two first schools (Reception to Year 4), one middle school (Year 5 – 8) and one comprehensive school (Year 9 upwards) all within a ten-minute walk of the church as well as several nursing homes in the area.  

[image: ]Broadstone is served by direct bus links to Poole, Wimborne and Bournemouth with a bus-stop directly outside the church. From Poole, there are bus links to the wider area including Swanage, Wareham and the Purbeck Hills, and a regular train service to Weymouth and Brockenhurst in the New Forest.  There is a network of cycle lanes/paths which connect the church to the rest of Poole and Wimborne. 



Introduction to Broadstone URC from the Elders
Broadstone URC sees itself as a friendly, caring church that also seeks to serve the local community.  We are a broad church embracing a range of styles of worship.  We aim to be a church that cares for everyone within the church community and which reaches out into the wider community.  Spiritually we aspire to be a church that encourages all people on their own personal journeys of faith whatever their background or Christian experience.

[image: ]Vision for the Church 
We want to be:
· an enthusiastic, thriving church; 
· a spiritual home for all; 
· a community of all ages – worshipping, praying and playing together; 
· a church that cares for everyone within the church community and reaches out into the wider community; and
· a church that cares about creation.

Who are We?

Our membership is currently 58 and a typical Sunday morning service sees 30-40 people worshipping.  
The congregation is mostly retired with a few families on the periphery of our fellowship.  We continue to work with children and young people outside of the Sunday Service, even though the attendance of children on Sunday is currently limited.  

Our current activities

Sunday Worship
Our services are held at 10.30am with Holy Communion celebrated on the first Sunday of the month.  We hold a Worship for Everyone service on the third Sunday morning which is family-friendly worship and usually includes band-led worship songs.  We have a children’s corner where families are welcome to sit during services, with toys, colouring and craft activities.  

[image: A young child sitting at a table with a paper

AI-generated content may be incorrect.]Pop-in
Pop-in is our version of Messy Church and is held on the second Saturday of most months.  We attract children from toddler-age upwards and numbers can be anything from around 10 upwards.  The activities are based round a Bible story and the children take home a storyboard to keep the Christian message alive.  We finish by coming together for a short period of music, story-time and reflection on the morning’s message.  



[image: A bulletin board with pictures and text

AI-generated content may be incorrect.]Toddlers
On Wednesday afternoons, our Toddler Group has grown from strength to strength in recent years.  Complimentary reviews on family-focused social media sites brings a regular flow of new members and we often have over 30 children attending.  Good facilities, such as our secure, grassed field, allow the children to let off steam while mums, dads, carers and grandparents get to know each other.  A strong team of church members ensure that everyone receives a warm welcome.  Each week we usually offer a large selection of toys, a craft activity, snack and drink, a song and story-time session. 

Yarn with Yarn
The Yarn with Yarn Charity Craft Group meets on alternate Wednesday mornings and attracts folk from the wider community.  The group started in 2014 as a group of people from the church and beyond who are interested in doing something practical for charity using yarn in any way, usually knitting.  Articles knitted include premature baby-sized items (for the hospital), Prayer shawls, hats and neck warmers (for the Sailors’ Society).  

Social Events
We hold all-age social events during the year, including a New Year Party, a BBQ and Mission Suppers where we invite a speaker from a charity to give a presentation about their work.  A ladies’ coffee morning meets at the church fortnightly and the Oasis group meets monthly in each other’s homes for a bring-and-share lunch whilst the men’s curry club visits local restaurants on an occasional basis.  We have recently started running occasional board games nights, which has attracted a few Pop-in families.  We serve tea and coffee after morning worship.  Church lunches are served after some of our church meetings (after Sunday worship), which is another popular social occasion.

Twinning Link
Since 1989, we have had a twinning relationship with Zwölf-Apostel-Kirche in Frankenthal, Rhineland-Pfalz, Germany.  Members have visited each other in turn, on a 1–2-year basis.  Members stay in each other's homes and this provides an opportunity to share fellowship. 

Community links
[image: A group of people sitting at tables

AI-generated content may be incorrect.]There is an active Churches Together group in Broadstone, where we collaborate with the local Anglican, Methodist and Catholic churches. A day centre for the elderly meets in our church hall on a Tuesday and, along with the other local churches, we take our turn in providing catering support. We take part in the annual local community fun day on the local recreation ground in July. We have a link with one of the local first schools, who use our church for their carol service each year. We have a variety of local groups who use our church hall on a weekly basis, including a Brownie Pack. 

Vision and Mission
We have several successful activities that reach out to the community, but we have reached capacity with our existing volunteers to build on our successes.  We are keen to extend our mission outreach and there are many opportunities to consider and discuss with the successful applicants.  
We would be keen to understand the skills and experience that successful applicants have to offer, to explore together what direction future projects might take.  
Whilst this list is not exhaustive, these are examples of opportunities that might be considered.  

Children and young people 
· Outreach and developing links with local schools.
· [image: A group of wrapped presents on a blue table

AI-generated content may be incorrect.]Developing our Sunday morning provision for children and young people
· Exploring provision for older children/young people.  Pop-in is very successful, but families stop coming once the children reach 10-11 years’ old.  How can we build on this success?
· Local secondary school students pass our door every day – how might we develop this opportunity?

Raising our profile in the community

We are keen to raise our profile within the community and alongside this, take the opportunity to raise much-needed funds for the church.  
· The community holds a Christmas parade every December with a range of stalls – we do not currently have the capacity to get involved in this event, but this is an exciting mission opportunity.  

· There is an annual community fun day (think village fete!) on the recreation ground in July where we currently run a toddler play area.  However, there is an opportunity for extending our involvement which could include an element of fund-raising activity.
· We do need to find ways to supplement our membership giving – therefore we are interested in exploring fund-raising ideas with the successful candidates, within the community or at community events.
· We have a large number of community groups that rent our church hall, which could be an opportunity to develop our community links.  

The elderly/lonely/intergenerational
· In the past we have held a successful ‘holiday at home’ week in August with a series of activities, which was very much appreciated by the local community and was supported by young and old alike.  The elderly appreciated having somewhere to go to meet people and enjoyed interaction with the younger generations.   

· Day Centre/inter-generational activities – can we invite Pop-in families to come along to do some crafting with the old folk, for example?











[bookmark: Role]Role Description and Person Specification
Person Specification
Essential
It is a Genuine Occupational Requirement that you are a Committed Christian working within the ethos and values of the United Reformed Church
Desire to work in a local church community setting 
Desire to work within mission and outreach
Effective in a team as well as being Self motivated
Able to build relationships 
Willing to grow and develop
An energy and vision
Effective communication skills
Open to trying new things and exploring new perspectives

Desirable
Specific skills such as musical, IT, creative arts, 
A sense of calling that you would like to explore further

Role Description
To take an active role in delivering the programmes at Broadstone URC as part of the team (Toddlers, Pop In, All Age Services)
To be the up front leader for events and programmes as agreed
To write and deliver reports as needed to Synod and the local Church
To keep accurate records as needed including budgeting
To establish effective working relationships with the Mission House team and Broadstone members
To work within the safeguarding procedures of the United Reformed Church
To work with the management group in exploring new mission opportunities e.g. Schools’ Work.


[bookmark: App_process]Application Process
Application form and references (one from your home church and one other from someone external to your church)
Interview and selection day as part of a weekend to see the church in action. Will include a group task, a walk around the area, a chance to meet members of the church, an interview including a presentation (what can local churches do in their community and what do you have to offer to this?)
Key dates
May 2nd Application Deadline
May 13th: Shortlisting
June 7th: Interview day
End of July: DBS and recruitment checks finalised 
August: move into the house at your pace and get settled in
August 31st: Commissioning Service at Broadstone URC
September 1st: Project begins 
October 11th: Participants welcomed to Wessex Synod meeting





You are welcome to come for a visit please contact Andy Hall on minister@broadstoneurc.org
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The United Reformed Church (Wessex) Trust Limited
Job Application Form
Job applied for: Mission House Participant

2





 (
1
)
	Surname: 


	First Name(s): 


	Address: 







	E-mail: 

	Date of Birth: 


	Contact Telephone Numbers

Please indicate convenient times for us to contact you. Discretion will be used when contacting you at work.

I am available to be contacted at any time.
 
Home: 

Work: 

Mobile: 





	Do you need a work permit to take up employment in the UK? - 


	Do you require any special arrangements for interview and/or to help you take up this role? - 







	Education – Professional, Postgraduate, First Degree/Diploma


	Please list all degrees/diplomas/professional qualifications etc held at or currently studied for, whether at first degree or postgraduate level. List most recent first and give all results known whatever the outcome.


	     From        -         To
           Month/year
	Higher Education Institution
	Award and Title of Award (HND/Degree/Dipl/Msc/PhD etc) List main subjects below title
	Results 
(expected/awarded)

	















	
	
	
	



	Education – Prior to Higher Education


	Please list all qualifications achieved (other than higher education) e.g. - GCSEs, A Levels etc. List most recent first and give all results known whatever the outcome.


	        From         -           To
Month/year
	School/College
	Examinations 
Taken
	Results awarded

	












	
	






	

	




	Other Training

	Please list any courses you have undertaken, including dates and duration, which did not lead to a qualification and which you feel are relevant to the advertised role.

	








	Employment and Work Experience


	Please list your last five employers starting with your most recent.  Please account for any gaps in employment.


	   From    -        To    
Month/Year
	Employer
	Position Held
	Reason for Leaving

	




	

	

	

	




	Personal Interests/Achievements

	Use the space below to describe with dates (year) any part-time activities. Include organising, leading of group activities. Those requiring initiative, creativity or giving intellectual development are also of interest. 

	








	Additional Information

	
Please write here any additional information, not covered elsewhere, which will strengthen your application.





Where did you hear of us/see an advertisement? 







	Specific Skills

	1. List any languages that you know indicating level of proficiency (basic/working knowledge/fluent/mother tongue).

2. Specify your experience with any generic computer packages/programs (limited/working knowledge/extensive);
       
3. Indicate any other specific relevant skills (graphics skills etc).

	
What experience do you have working with children, young people and families.









	
Explain why you have applied for this role, outlining relevant qualifications and experience as they relate to the person specification. Emphasize why you consider yourself to be a strong candidate. Please use a further sheet of paper if necessary.
 

	









	References

	Please give details of two individuals, not related to you, who will provide employment references. One of these must be your present or most recent employer. The other should be a person who is able to comment on your ability to perform the role for which you are applying.

Please note that references will not be approached prior to interview and your permission will be sought before any contact is made.

	Name: 

	Name: 

	How is the referee known to you?


	How is the referee known to you?


	Position: 

	Position: 

	Address: 




	Address: 

	Telephone: 

	Telephone: 

	E-mail: 

	E-mail: 



	Availability

	Please give any dates when you are not available for interview

	Please give the date from which you are available for employment




	Declaration

	The statements made on this form are true. I understand any false statements may jeopardise my application and may lead to an offer being withdrawn. 

	
Signed: 

Name (please print): 

Date: 





Please return this completed job application form to Mrs Ruth White by e-mail (cydo-s@urcwessex.org.uk) or by post to the Synod Office at the address detailed below:

120 Alma Road
Southampton
Hampshire
SO14 6UW

Thank you for your interest in The United Reformed Church (Wessex) Trust Limited
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